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Birchwood Nursery School is committed to:

Safeguarding and promoting the welfare of children and young people and expects all staff, visitors
and volunteers to share this commitment.

Eliminating discrimination, advancing equality of opportunity and fostering good relations between
different groups. These factors were considered in the formation and review of this policy and will
be adhered to in its implementation and application across the whole school community.

Promoting the fundamental British Values of democracy, the rule of law, individual liberty and mutual
respect and tolerance of those with different faiths and beliefs: any school member or visitor
expressing opinions contrary to fundamental British Values, including “extremist” views, will be
actively challenged.




A Bright Start to a Bright Future
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Equalities Information: How Birchwood Nursery School
meets the Public Sector Equality Duty

1. Our values

The Governors and staff have a clear and ambitious vision for providing high-quality, inclusive
education and training to all. This vision underpins school life and is realised through strong,
shared values, policies and practice.

At Birchwood Nursery School, we aim to develop a culture of inclusion and diversity in which
all those connected to the setting feel proud of their identity and are able to participate fully in
Nursery and Preschool life. We believe that diversity is a strength, which should be respected
and celebrated by all those who work, learn, teach and visit here.

2. Legal obligation

Schools are required to tackle disadvantage and discrimination as outlined in the Equality Act
2010.

The Public Sector Equality Duty (PSED) consists of three main elements

a. eliminate unlawful discrimination, harassment, victimisation and any other conduct
prohibited by the Act;

b. advance equality of opportunity between people who share a protected
characteristic and those who do not;

c. foster good relations between people who share a protected characteristic and those
who do not.

This means the school must seek to:

e remove or minimise disadvantages suffered by people who share a protected
characteristic that are connected to that characteristic;

e take steps to meet the needs of people who share a protected characteristic that are
different from the needs of people who do not;

e encourage people who share a relevant protected characteristic to participate in public
life or in any other activity in which participation by such groups is disproportionately
low.

e tackle prejudice, and

e promote understanding.

It should be noted that compliance with these duties may involve treating some people more
favourably than others, provided the steps taken would otherwise be prohibited by the Equality
Act.

3. Protected characteristics
The relevant protected characteristics are:

age;

disability;

gender reassignment;
marriage and civil partnership
pregnancy and maternity;
race;

religion or belief;

Sex;

sexual orientation.
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4. Principles
In fulfilling our legal obligations, we are guided by the following principles:

o All learners are of equal value

e We recognise and respect difference

o \We foster positive attitudes and relationships, and a shared sense of cohesion and
belonging

o \We observe good equalities practice in staff recruitment, retention and development

o We aim to reduce and remove inequalities and barriers that may already exist

e We consult and involve

¢ We strive to ensure that society as a whole will benefit

e \We base our practices on sound evidence

o We will formulate and publish specific and measurable objectives

5. Elimination of unlawful discrimination

The school is determined to comply with the non-discrimination provisions set out in the
Equality Act and ensures that its policies avoid discrimination against individual groups of
children, staff or other stakeholders.

Staff and governors are made aware of the school’s responsibilities under the Act. The entire
Birchwood Team shares the commitment to eliminating unlawful discrimination and is alert to
any discrimination or perception of discrimination that may occur.

Our admissions policy does not discriminate against any applicant.

6. Advancement of equality of opportunity

The school is committed to removing or minimising disadvantages that may be suffered by
people who have a particular characteristic and will support pupils, staff and others in the
school community to overcome any barriers that might otherwise be attributable to the
protected characteristic.

6.1. Pupils

Advancing equality of opportunity means that we do not discriminate in the way we provide
education for pupils, nor in the way access is given to pupils for any benefit or service.

We encourage all pupils — for example, whether they be boys or girls, and regardless of ethnic
origin — to participate fully in our school curriculum and any enhanced curriculum offer.

Our curriculum is ambitious and designed to give all learners, particularly the most
disadvantaged and those with special educational needs and/or disabilities (SEND) the
knowledge and cultural capital they need to progress to the next stage in their educational
career.

When assessing the progress and attainment of pupils, the data will show how pupils with
different characteristics (e.g. gender, ethnicity, EAL, SEND) are performing and we will used
this data to support children, raise standards and ensure inclusive teaching. Where gaps are
identified between different groups, interventions will be implemented to narrow those gaps.

6.2. Staff

When recruiting staff, job advertisements make clear that we welcome applications from all
and will included the statement, “We are an inclusive school and are committed to equality of
opportunity for all staff; and applications from individuals are encouraged regardless of age,
disability, sex, gender reassignment, sexual orientation, pregnancy and maternity, race,
religion or belief and marriage and civil partnerships. “
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We work with Occupational Health and the individual to create Individual Health Care Plans
for staff with disabilities or other medical issues.

We follow HFL Education’s model policies and guidance for dealing with flexible working
requests, career breaks and family provisions such as maternity, paternity and adoption leave.

We will challenge behaviours (of colleagues, parents or other stakeholders) that are not in line
with the Public Sector Equality Duty. In line with our Statement on Fundamental British
Values, we will challenge gender stereotypes and routine segregation of girls and boys

7. Fostering good relations

Our mission is to build the foundations for our children to:

e Dbe responsible, respectful, active citizens who will contribute positively to society;
e develop their understanding of fundamental British values;
e develop their understanding and appreciation of diversity;
e celebrate what we have in common and promoting respect for the different protected
characteristics as defined in law.
We will:

o Consistently and actively promote tolerance of other faiths, cultures and ethnicity

o Work to engage children and families with the wider community

e Help children to understand how to respect by talking about how actions/words can
affect others.

Staff will create an environment where unkindness, bullying or child-on-child abuse are not
tolerated. Where issues arise, staff will deal with the incident quickly and effectively. In ways
that are appropriate to the individual children’s development age and maturity, we aim to
ensure that children learn to:

Know the difference between right and wrong

Mix and share with other children

Value the views of others

Know about the similarities between themselves and others
Challenge negative attitudes and stereotypes

8. Monitoring
When policies and practices are reviewed, we consider the impact on different groups

Staff training ensures that the differences and inequalities that exist between ethnic and other
groups are recognised. If barriers are identified, these will be addressed in the school’s
practices.

We expect that governors should be able to see policies in practice, i.e. through learning walks
and conversations with staff. Equality, Diversity and Inclusion will be a standing item at
governing body meetings at least once each term.

In line with DfE guidance, we will update this Equalities Information Statement at least annually
and will RAG rate progress against our Equality Objectives each year — see Appendix.
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Appendix: Progress against 2021-2025 Equality Objectives

Objective

Measurable Success Indicators

Annual review

1

Monitor and analyse
children’s achievements
in Nursery by gender,
EAL, race and disability
and act on any trends
or patterns in the data
that require additional
support for pupils.

Vulnerable groups exit at or above

age-related expectations.

Gap is closing for equality groups

2022 | 2023 | 2024

2025

Data in relation to gender, EAL, race and
disability is closely monitored.

Children’s speech, language and
communications are assessed when they
enter the setting and where there is an
identified need they receive support via the
Wellcomm programme.

All children are monitored in relation to
their wellbeing and involvement each term
using the Leuven scale.

Inclusion and SEN support funding, where
available, is used to support children
needing some level of extra support.
External professionals are contacted
where necessary. We have received input
from Speech and Language Therapists,
Special Education Needs and Disabilities
Advisory Teachers and Educational
Psychologists. NHS therapists

Additional 30-hour funding by the school
has been awarded to meet individual and
family needs.

In 2024, 91% of our EYPP without SEND
achieved at least age-related expectations
across all Prime Areas of the curriculum.
July 2025 — 96% of EYPP children without
SEND achieved at least age-related
expectations across all Prime Areas of the
curriculum.

Trends are closely monitored

Two year old provision has been
established

Children with SEND monitored against
their own PLP targets where appropriate

Ensure disadvantaged
children are supported
to reduce disadvantage
and diminish the
difference.

Disadvantaged children exit at or
above age-related expectations.

Gap between vulnerable children
and the rest is closing rapidly.

2022 | 2023 | 2024

2025

Data for EYPP children is closely
monitored.

All EYPP children’s speech, language and
communications are assessed when they
enter the setting and where there is an
identified need they will receive support via
the Wellcomm programme.

Where appropriate children are offered
additional hours funded by school.

Many of our children are provided with a
hot cooked lunch in addition to their funded
hours.

EYPP commissioned visit from HCC noted
that leaders and staff clearly reflect on
their practice and provision and this has a
positive outcome for all children. In 2024
EYPP children were inline with their peers
across all areas of the curriculum with the
exception of writing and maths.

July 2025 - With exception of PSED in
preschool EYPP children all achieve above
their peers in the prime areas of the
curriculum.

Birchwood Nursery School
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Maths intervention was introduced across
the school and maths is firmly embedded
in the curriculum.

Ensure that curriculum,
resources and displays
promote diversity in
terms of race, culture,
gender and disability
and reflect the cultural
diversity of the
Birchwood community.

Monitoring/learning walk feedback
recognises range of diverse
displays and information.

2022

2023

2024

2025

Termly learning walks to monitor the
learning environment.

Priority area identified on our School
Development Plan.

Diversity audit of books, gaps identified
and books purchased.

A visual record of diversity displays
throughout the year has been be made.
Diversity Audit carried out by HfL
recognised the many adaptations that
have been put in place to strengthen
inclusive practice for practitioners, families,
and children.

2025 — resources replenished and updated
and required, especially books

Displays changed fortnightly

Core books reviewed regularly
Appropriate dolls e.g. with hearing aids
have been purchased

Parents donate clothing such as saris

Celebrate cultural
events throughout the

Planning reflects a range of
cultural activities and celebrations

Planning reflects a range of cultural
activities and celebrations pertinent to our
cohort of children and families.

year to increase

children’s and families’ 2022 | 2023 | 2024 | 2025 A Nursery Year book has been made with

awareness of different the children and updated throughout the

celebrations and year celebrating cultural events.

cultural events. External visitors planned to promote

Involvement from cultural diversity.

parents/carers about Displays in school reflect diverse cultural

their customs/beliefs. events throughout the year and events
have been reported on the school’'s
newsletter, Facebook page and Tapestry
for parents.
Feedback from our Parent Survey in
September 2023 showed 90% of parents
feel that their family’s heritage, beliefs,
faith, traditions and background are
understood and truly valued by all staff.
September 2025 — 92.5% of parents feel
that their family’s heritage, beliefs, faith,
traditions and background are understood
and truly valued by all staff.
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5 Early identification and
targeted support for
children with SEND and
develop staff knowledge
and skills when
supporting them.

Needs identified, appropriate
agencies involved and staff
knowledge increased.

Children on PLP make progress
linked to their targets.

2022

2023

2024

2025

IAELD completed on children who have
been identified as having an additional
need.

Children identified have a Personalised
Learning Plan with SMART targets and
these are carefully monitored by
SENCo/Headteacher.

External professionals are contacted
where necessary. We have received input
from Speech and Language Therapists,
Special Education Needs and Disabilities
Advisory Teachers and Educational
Psychologists and NHS therapists

All staff have received Autism Training
from Specialist Advisory Teacher
2022/2023.

SENCo delivered training to staff
supporting the identification and the
process of setting targets and review of
Personal Leaning Plans. All parents are
involved and supported with this process.
SENDCo works closely with external
professionals particularly advisory
teachers to write targeted and meaningful
advice.

SEND training is ongoing as needs of
cohorts evolve

Training has been received on Curiosity
Programme (early programme for Attention
Autism); Making Communication Happen;
moving and handling and physical and
sensory adaptations.

6 Provide information in a
range of formats to
support inclusion.

Parents with varying needs able to
access information and participate
fully in school activities.

2022

2023

2024

2025

Key Persons know their families well and
work to resolve any barriers to parental
engagement. e.g. by involving other family
members to help translate if there are
language issues.

The school’s curriculum aspirations have
been displayed visually for parents using
photos and are available on the school
website.

Nursery updates are posted on Facebook
and Tapestry for parents/carers to access.
Nursery and Preschool Blogs are regularly
updated on the school website and written
information is supported by photographs.
Feedback from our Parent Survey in
September 2023 showed 95% of parents
feel they are well informed about the
school’s curriculum and what their child will
be learning.

September 2025 — 99% of parents feel
they are well informed about the school’s
curriculum

Collection of data identified as needing
review as cohort evolve.
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